THE IMPLEMENTATION OF PEER MENTORING PROGRAM AT THE
ENGLISH DEPARTMENT OF SRIWLIAYA STATE POLYTECHNIC
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English Depariment of Seiwijaya Polytechuic

English Department of State Polvtechric of Srwijays mierng noroossm and hospitality
industry established o 2006 has alrendy lid suceesstil wluzmt in veous Jub tields especially in
business, tourism, aned hospiaty ncdusiry. Cumently i has approsimately 200 students comprise 14
classes £ freshman classes, 4 sophomene clesscs und 2 senior classes, Bazsed an the GEA analysis, the
averege GPRA of Tnglish stulents of State Polvtechnic of Snwijaya ave good but still there are some
studens having diffenliies i coping with learning,

The fullowing fignee deseribes stodents” (GPA af Bralish Depariment of State Polstechnic of
Sriwijaya in academic year 20092010, 2010:201 1, und 20112012,

FIGURE 1
STUDENTS Gira
ENGLISI DEPARTMENT OF STATE POLY TECHNIC OF SRIWIIAY A
[N ACADEMIC YEAR 200% 2040, 201002011, AND 20112082

S - Engiish Depurment Poii 3007

e e e |

Lhe highest GPA in the acsdemic vear 20052000 was 3, B2, m the acalemic yeer 201
was 3,74 and in the academic year 201102012 362, The Lowest GPA in the avademic year 20092010
was 265, in the academic year 20102011 wasz 2,56 and o the ceademic yeur 201172012 2,7, The
weerage GIA in the acaderic year 20092010 was 2.17, in the scademic year 20002011 was 3. 18
and in the academic year 200 1/2012 3.19.

Bazcid o deta in Figure 1 shove, 1t s elenrly seen thas there is a Fapin students abiliy shown
fivn therr seore of GPA. The lowest studenls nsed el s they san increase thelr GPA score as (he
GIA seore for entering job marker should nae helow 2775,

Seme problews are identified regardiag o efons to ruke stedents shle w0 have high szore of
GPA and able o conunuizate using Taglish in Tespitality hisiness. They are less paricizsation in
Fnglish conversation class, loss in class engagement and less in paricipating mn deily worker activity,
Sume studenis even dopped oul or rosigned because they filed to meet the demand of basic
requirements sich sl score, shscaleeism, and o her persenil problems which then become the reason
al carrying oul mentoring aelivily.
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